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Kallidus 8: Crossing the learning and performance chasm
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Kallidus 8 is e2train’s enterprise-wide learning and performance

management system. It is designed to integrate an organisation’s

learning and performance operations and processes with its

business objectives. More than that, Kallidus 8 provides the power

to integrate social and informal learning opportunities with formal

learning plans and performance measurement, delivering them in

one simple view, straight to the user’s desktops. The result is a

fuller, more rounded view of organisational skills and competencies,

available resources and the tools to deliver and improve them.

Driving collaboration

Kallidus 8 takes e2train’s already feature rich learning management

and performance system and builds in new elements to help drive

collaboration and talent driven learning. It provides a complete

learning environment that harnesses the power of both informal

and formal learning. Learners can take advantage of access to 

social networking and knowledge management tools such as

blogs, wikis and applications such as Twitter, framed within 

Kallidus 8’s formal, structured and easy-to-navigate environment. 

Delivering information

In this way, informal learning can operate seamlessly with more

traditional forms of learning such as classroom training, e-learning

and blended learning. The solution is then combined with

innovative reporting capabilities, delivering valuable business

information to managers and the boardroom.

Learner environment

The Kallidus 8 learner environment is designed to

engage and enthuse users about their learning.  

Web gadgets

The Kallidus 8 home page iGoogle-style web gadget

functionality to enable learning professionals to

specify pages populated with users’ own tools, links,

and social and informal learning applications. The

result is a learner centric, familiar feeling, attractive

interface with a navigation system consistent with the

web’s most popular search and news applications. 

It also means that the home page information and

resources can be specified to a learner’s role, team

or department.  



Learning plan

The learning plan in Kallidus 8 provides an at-a-glance view

for individuals of their training schedule. The plan enables

learners to:

• Launch e-learning, and learning resources such as 

handbooks and whitepapers

• Enrol on and view details of classroom training sessions 

• Access personal reviews and those of their staff available 

for review

• View the status of their course completions

• Email a tutor for help or advice on a course

• Chat message and collaborate with other course students

• Upload or download assessments and learning evidence, 

creating a learning loop between tutors and learners

• Read feedback on courses from other learners

• View and contribute to

Amazon-Style 'star 

ratings' for their 

individual courses

Powerful reporting

Kallidus 8 enables users to build more powerful and

graphically revealing reports than are available anywhere

else on a system of this kind. The Kallidus 8 reporting

system is driven by Kallidus Business Intelligence, providing

analysis not just of users’ training achievements, but also a

comparison of this data with their performance results and

other company metrics. Competency and skills gaps can be

identified and then matched to learning opportunities.

Training results can be linked directly to organisational

performance. 

Reporting graphs and charts are created at the click of a

button and bespoke, customised reports can be created on

demand. All reports can be saved to prevent repeated

tasks and results can be exported into a variety of formats

including .CSV, Microsoft Excel and PDF files.  

The learning and performance chasm

Kallidus 8 removes the gap between the provision of learning, and performance measurement. It provides an

immediate understanding of the existing talent, skills and competencies of your staff. Kallidus 8 Performance tools

enable you to establish skills and competencies for job roles, groups and individuals. Learners can also measure

and monitor their own progress and achievements. Powerful skills analysis reporting then identifies skills gaps and

helps target both formal and informal learning solutions to help career development and succession planning.




